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Bill Hassey is a Principal Lecturer Emeritus at the University of New Hamp-
shire in the Peter T. Paul College of Business and Economics and an or-
ganizational consultant and coach. Prior to his retirement from UNH, he
was also the Faculty Fellow for Executive Education there. His focus is
Leadership and Organizational Behavior in both the undergraduate and
MBA programs as well as with Paul College’s Executive Education efforts.

Dr. Hassey is President and Founder of Bill Hassey and Associates, a consulting firm with a
30-year history of working with leaders in change and personal and organizational effective-
ness.

Bill has been instrumental in introducing processes that have enhanced and enabled front-line
workers’, increased their sense of responsibility for their assignments and dramatically im-
proved productivity. He has worked with a variety of organizations and industries in both the
private and non-profit sectors, with “start-up” and well-established businesses and organiza-
tions.

In addition to his current experiences:

¢ Vice President of Consulting at The Altwell Group
Founder and President of Performance Impact, Inc.
Corporate Vice President of Human Resources for Hadco Corporation
Corporate Vice President of Human Resources and Administration, GetPlastics.com
Director of Organizational Development and Education for Computervision Corp.
Founder of GetPlastic.com

Dr. Hassey is a frequent lecturer for professional organizations and conferences on leader-
ship, change management, effective use of training and the methods and techniques of de-
signing an effective training department, leadership development and organizational develop-
ment, as well as the use of learning and training to fulfill strategic objectives. He has served
as an executive coach for major organizations both in the profit and non-profit sectors.

Dr. Hassey’s Teaching Methodologies:

Highly experiential with a strong dose of self-assessment and action planning. The sessions
are highly interactive with opportunities to establish individual goals and objectives as follow-up
and application to each particular situation back in their own organization.

Participants will be expected to complete a series of self- assessments before attending the
session. In addition, articles and assignments will be completed between the first and second
day



